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A Publication from the Career Planning & Placement Center

Volume IV, No. 2

PRAIRIE VIEW A&M COLLEGE

FLY DELTA W ITH A P. V . GRADUATE
Miss Davye Harris, a graduate from the Department of Library Science at Prairie View A&M College
is an airline hostess with Delta Airlines. She is a
charming, helpful, and efficient representative of
Delta Airlines who was hired from an on campus
interview with Delta ·s college recruiter in the Spring
of 1971.
Miss Harris who is a Houstonian, is performing
a glamorous function, while getting broad exposure
to a wide diversification of people and places. Her
most recent route includes Philadelphia-WashingtonHouston and return. She obviously enjoys her work,
from the pleasantness of her voice when she articulates " Good afternoon ladies and gentlemen. Welcome aboard Delta ' s Flight Number - - - - - -"

October, 1972

guide production of commercials. Most of these persons are recruited from commercial art schools.
Starting salaries for beginners in either of these
areas range from $8,000 to $10,000 per year.

ESTABLISHING A PLACEMENT FOLDER

MEDIA: Selection of the most appropriate message
for a client"s message and budget. Media people
are usually drawn from economics, marketing, mathematics and sociology - attractive to young women.

A preview of an applicant's credentials prior to
an interview reveals a great deal about the applicant in addition to what the personal interview may
supplement. It, therefore, becomes necessary to complete a folder in the Career Planning and Placement
Center prior to taking interviews thru the Center.
To establish a folder in the Placement Center the
following forms must be completed:
l. Application or Resume
2. Academic Grade Sheet
3.
Four Recommendations - three from major
professors; one from student teacher supervisor (for education majors)
4. Transcript Release Card
The above blanks are in the main office of the
Center and instructions on completion of them will be
given at the time of the request. The recommendation forms should be returned in person or by mail
to the Center by the person who is recruiting you.
All of these credentials are treated confidentially
and are released only to persons concerned with
employment. Whenever a document becomes a part
of the file it remains a part of the file. Careful screening is done to each file prior to being released to the
interviewing representative, so as to protect the applicants' privacy. Should the representative wish to carry
the credentials of the desired candidates to his office,
then copies are made from the folder .
We look forward to assisting you in establishing
a complete folder in the Center which is necessary
for Job Pla cement.

ACCOUNT: The accountant is the man (seldom a
woman) in the middle, serving as liaison between the
agency and the client. A master of business administration degree is virtually necessary.

'71 GRAD, AN AIRCRAFT
MAINTENANCE ENGINEER
Freddie J. Rose, a 197 l graduate from the School

ADVERTISI NG OFFERS OPPORTUNITIES
FOR M ANY IN LIBERAL ARTS
Advertising is one area that offers a lot of opportunity and satisfaction for majors in arts and sciences. Competition is great in this job market, mainly
because of the continuing attraction by young people, but the variety of tasks to be performed warrants pursuing.
Here are a few of the key jobs within ad agencies along with the backgrounds desired:
RESEARCH: Duties include conducting consumer surveys, analyzing sales and marketing data, studying
advertising effectiveness. Background requirements
in sociology, psychology, marketing, mathematics or
statistics.

COPY: Copywriters are the people who turn out the
words for print ads or broadcast commercials. Beginners should have a college degree in English or
any of the liberal arts, and a good knowledge of
people.
ART: Working closely with the copywriters, the art
directors are responsible for drawing illustrations, direct photography and create television storyboards to

of Industrial Education and Technology, is employed
at McDonnel Douglas Aircraft Corporation in St. Louis,
Missouri.
As an Aircraft Maintenance engineer, Rose is
responsible for providing technical data for an assigned system; providing inputs to publications and
researching publications change; correcting I BM tape
print-outs; and verifying product and schematic layout.

(Continued From Page 1)
At Prairie V iew, Rose majored in Electronics with
emphasis on O ffice Management O rganizing and
Managerial Actuating. His minor was Business Administration. He was President and Founder of the
Electronics Innovation Society; a member of the Junior Fellow Organizati on for which he received two
Certificates of oulstanding service and leadership.
Ro se is a native of Temple, Texas. He is married
to th e former Anne Bondage, also a Prairie View
graduate-class of 71.

A GUIDELINE FOR JOB SEEKING
A guideline for job seeking is the 1972-73
"Placement Manual" now available in the Placement
Center Library - Room 115 Memorial Student Union.
It has an excellent index o n policies, practices, and
procedures for interviewing. It gives specific guideli nes for writing letters of application, letters of accepting plant visits, responses to job offers and job
refusals.
It's a FREE Manual, compliments of the Placement Center!

AIRLINES OFFER VARIETY OF JOBS
This industry has a variety of jobs to o ffer, and
there's one for nearly any kind of background .
In addition to the usual company benefit s, most
airlines offer emplo) es one more thing - travel that's
free or extremely low-cost.
One line, American, has put together a boo klet
describing jobs. It's called "The Most Nonstop s to
Success." And it is free by writing to: Manager-Personnel, American Airlines, O'Hare Internati onal A irport, Chicago 60666 .
What American says about jobs is generally true
for all U.S. airlines .
Some of the jobs the lines offer: Stewardess the airlines see the flygirls as their good-will ambassadors. The workweek is generally short. Like may be
19 hours. A high school diploma and some business
experience are needed. College and/or extensi ve experience is preferred. You must be 20, betwee n 5 feet
2 and 5 feet 9 inches tall and between 105 and 140
pounds.
If you're hired, you get six weeks of training in a
college-like setting in Texas.

GEORGE H. MILLER
TEACHES IN LIVINGSTON
George H. Miller, a 1972 graduate from Prairie
View who majored in Elementary Education has
signed a contract to teach at the elementary level in
the Livingston, Texas, Public Schools for the coming
year.
Miller is from San Antonio, Texas. He was referred to Livingston Public Schools as a result of a
telephone request to the Placement Center for an elementary teacher from the Superintendent's office.

JACQUELINE PHILLIPS
TEACHES IN EAGLE LAKE, TX .
The Rice Independent School District has employed Miss Jacqueline Phillips of Prairie View, Texas,
for the coming school term as a music/art teacher.
Jacqueline majored in music with emphasis in
piano as a student at P.V. She was also a member
of MENC, a music organization, and a member of
the Newman Club. Her sorority is Alpha Kappa
Alpha . Aside from her studies, Jackie served as Student Assistant in the Office of the Dean, School of
Arts & Sciences.

*

*

*

C O G M E - (Council for Opportunity in Graduate
Management Education) is a fellowship program for
students with undergraduate majors in any field. For
more information, inquire in the Placement Center.

Pilot - the "school" that produces the most
pilots is the military. So the airlines can demand previous experience, although rookies occasionally are
hired. You must be at least 21, meet physical standards, including 20-20 eyesight without glasses, ha_ve
a commercial pilot's certificate from the Federal Av1~tion Administration and a radiotelephone operators
permit.

?!

Initial training consists of three months
the
American school at Fort Worth, and regular add1t1onal
training.

Reservation s Sa lesmen - these men and women
handle the reservations and ticket sales through computer systems at airports and sales offices. They
must be at least 20, be high school graduates and
have two years of college or equivalent business experience . Preference is given to persons with an
aptitude for telephone sales.

*

*

*

A placement Folder is "a must" before taking interviews.
Pick up company literature from the Placement Library
and read carefully in order to have sufficient knowledge about the company before your interview.
Read how working for a supervisor differs from working for a professor in "The Supervisor Is Not The
Professor", a publication in the Career Planning &
Placement Center.

WEST ORANGE-COVE CONSOLIDATED
SCHOOLS HIRES A P.V.ITE
Mrs. Barba ra T. Jones, (formerly Barbara Thompson) of Galveston , Texas, has been hired by West
Orange-Cove Consolidated Schools in Orange, Texas.
A Music Major at Prairie View, Mrs. Jones completed her Master"s degree with the class of 72 in
the area of education .

12 QUESTIONS FREQUENTLY ASKED
DURING THE EMPLOYMENT INTERVIEW
1.
2.
3.
4.
5.
6.
7.
8.
9.
l 0.

11.
12.

What are your future vocational plans?
In what school activities have you participated?
Why? Which did you enjoy the most?
In what type of position are you most interested?
Why do you think you might like to work for
our company?
What jobs have you held? How were they obtained and why did you leave?
What c?urses did you like best? Least? Why?
Why did you choose your particular field of
work?
What percentage of your college expenses did
you earn? How?
What do you know about our company?
Do you feel that you have received a good
training?
What qualifications do you have that make you
feel that you will be successful in your field?
Do you prefer any specific geographic location?
Why?

ENGINEERING
CAREERS,
SHURE
AND YOU.

University of California
Santa Barbara, California
Recruits for EMPLOYEE RELATION SPECIALISTS
Salary Range:

$13,656.00 to $16,596 per year.

Job Discription: Responsible for employee relations on
campus with employer organizations.
Qualifications: Requires graduation from college and
four (4) years employee relation experience.
Contact:

Employment Office
Room 1623
South Hall Annex
Santa Barbara, California
Phone: 961-3166

PROSPECTIVE PARTICIPATING
CO-OPERATIVE EDUCATION AGENCIES
Xerox Corporation/Dallas, Texas
Martin Marietta/Denver and Orlando, Fla.
Mason & Hanger/Amarillo, Texas
Firestone Tire & Rubber Company/ Akron, Ohio
Naval Weapons Laboratory/ Dahlgren, Va .
Buick Motor Co./Flint, Mich .
U. S. Dept. of Commerce (NOAA)/Rockville, Md.
Jefferson Chemical/ Houston, Texas
Carrier Corporation/ Houston, Texas

D BS'.\IE DEGREES .. . we'd like to meet you on Monday,
October 16, to discuss your career as a development engineer in our
company. We're Shure Brothers Inc., a quality-oriented growth
company that's making things happen in the expanding world of
communications.
WE ,1AKE ... the hi-fi phono cartridges favored by audio critics and
hi-fi enthusiasts, the microphones preferred by the majority of bigname professional entertainers, and the portable vocal sound system
that's literally the talk of the public address field.

WE'RE ACTIO '- IZE . .. not so big that the individual is swallowed
up in a morass of over-specialization and under-recognition, but big
enough to expose you to a wealth of talent, experience and technical
achievement. We're warm and friendly-and as concerned with the
individual progress and personal growth of our employees as we are
with the development of new products and concepts.
WE'LL SEE YOU OCT. 16 ...
so why not make plans now to
stop by and talk to Don Brown,
our Personnel Manager?

DATE: Monday, Oct. 16
PLACE: Placement Center
TALK TO: Don Brown

H
MICR0PH0NES•HI-Fl•ELECTR0NICS
Evanston, Ill inois

RECRUITING SCHEDULE-NOVEMBER, 1972
M. W. Kellogg Company
Houston, Texas

NOVEMBER l, 1972
Amoco Chemicals Corp.
Texas City, Texas

NOVEMBER 7, 1972

Dallas Police Department
Dallas, Texas

Plantation Pipe Line Company
Atlanta, Georgia

NOVEMBER 2, 1972
Texas Power and Light Company
Dallas, Texas
Texaco, Inc.
Houston, Texas

Western Geophysical Company
Houston, Texas
Xerox Corporation
Rochester, New York
McDonnell Douglas
St. Louis, Missouri

Continental Can Co., Inc.
New York, New York

U. S. Department of Ag.
Atlanta, Georgia

Genera I Electric
Dallas, Texas

NOVEMBER 8, 1972

NOVEMBER 3, 1972

U. S. Department of Ag.
Atlanta, Georgia

Zenith Radio Corporation
Chicago, Illinois
Emerson Electric Company
St. Louis, Missouri

Stauffer Chemical Company
Westport, Connecticut

City Public Service Board
San Antonio, Texas

General Dynamics
Pomona, California

"Bendix Aerospace Corporation of Ann Arbor, Michigan, will recruit in the Placement Center on October 10,

1972."

VACANCY ANNOUNCEMENT
Director, Washington Center for Early Childhood Education

POSITION:
LOCATION:

Central Washington State College
Ellensburg, Washington
98926
(A small town approximately 14,000 people on the eastern slope
of the Cascades; 100 freeway miles from Seattle.!

QUALIFICATIONS:

DUTIES:
RANK:

Doctorate is expected with specialized training and interest in early
childhood edurntion, curriculum and instructional experimentation
and research. Administrative experience is required. Teaching experience is desirable.

Encourage, sustain, and initiate research and experimentation in early childhood education.
Associate Professor or Professor.

SALARY:

Negotiable, dependent upon educational experience and other qualifications.
Appointment will be made on a twelve-month basis.

STARTING DATE:
CONTACT:

Both ranks require doctorate.

Autumn, 1973

Luther G. Baker, Jr., Chairman
WCECE Administrative Committee
Central Washington State College
Ellensburg, Washington 98926

Telephone:

(509) 963-2766

